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American workers, like the rest of the world’s 
people and institutions, were unprepared for the 
threat of climate change. As organized labor in 
the United States confronted the emerging real-
ities of climate change, it did so in the context 
of the established patterns of the world order 
and worker self-organization.

Competition among nation-states led orga-
nized labor to approach climate protection 
largely in terms of national economic benefit or 
loss. Workers’ exclusion from ownership of soci-
ety’s means of production, and their consequent 
dependence on jobs offered by employers, led 
many unions to fight for any kind of employ-
ment, even if it accelerated global warming. 
Globalization and neoliberalism exacerbated 
global competition in the labor market, wild 
gyrations in global capital markets, and unre-
stricted trade in climate-destroying fossil fuels—
leaving workers and society at the mercy of 
unregulated global markets. American industry’s 
dependence on fossil fuels fostered labor support 
for an “all of the above” energy policy that paid 
little heed to climate impacts of fossil fuels.

The tension between narrow and broad defi-
nitions of solidarity generated conflict between 
the need for jobs for workers within a single 
workplace, craft, or industry, and the broad 
worker and social interest in protecting the cli-
mate. Unions’ dependence on employer good-
will gave them an incentive to support their 
employers’ profit-driven push for industry 
growth—including growth of greenhouse gas 
(GHG) emissions. The erosion of workers’ 
power and right to act collectively, and the cor-
relative difficulty of envisioning and implement-
ing broad social alternatives, encouraged union 
acquiescence to fossil-fuel industry hegemony.

The result was climate alienation—acquiescence 
to or even promotion of climate-destroying forms 
of labor and political action. This tragic dynamic 
saw worker dependence on jobs leading to envi-
ronmental damage and self-destruction due to 
apparent lack of viable alternatives. But as aware-
ness of the threat to survival posed by climate 
change grew, so did the challenge to climate 
alienation within organized labor.

The Emergence of Climate 
Solidarity

In the absence of a concerted institutional 
response from organized labor as a whole, 
many individuals, networks, unions, and other 
groupings at every level within the house of 
labor have begun responding on their own ini-
tiative. These diverse initiatives, while often 
unconnected to each other, constitute a nascent 
labor climate protection movement.

Many unions . . . advocate forms 
of “green energy” . . . , but . . . also 
[support] so-called “clean coal” 

and other fossil fuels. 

Such labor climate initiatives involve varied 
balances or syntheses of climate concern and 
self-interest. They are not always unambigu-
ous. Many unions, for example, advocate forms 
of “green energy” like solar and wind, but do so 
as part of an “all of the above” energy policy 
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that also supports so-called “clean coal” and 
other fossil fuels.

Notwithstanding such ambiguities, these 
efforts embody attempts by workers to counter 
climate alienation by establishing more control 
over their own organizations, their workplaces, 
their social networks, and the power centers of 
society. These workers may be harbingers of 
more extensive worker self-liberation to come.

Inside the Unions

Unions constitute their own social and political 
worlds, and many efforts have aimed, first of 
all, to address labor-related climate change 
issues within unions themselves. These include 
education for members and the public, local 
and national resolutions, greening unions’ own 
buildings, organizing, training, and green net-
works and caucuses.

Most unions pass resolutions that take posi-
tions on public issues, so labor climate protec-
tion advocates have used resolutions as a handy 
vehicle to educate members, put unions on 
record, and begin shaping other forms of labor 
climate action. Typical of local resolutions is 
one passed by United Auto Workers (UAW) 
Local 551 at the Ford Chicago Assembly plant, 
first noting environmental concerns: “Fossil 
fuels reserves on this planet are finite” and “the 
health of the planet we leave to our children and 
grandchildren is adversely affected by the burn-
ing of fossil fuels.” Then the resolution delin-
eated jobs concerns: “The United States needs 
an all out effort to achieve a full employment 
economy for our citizens,” and sustainable 
energy and mass transit systems could “bring 
good union jobs in the manufacturing sector 
back to America and the Mid-West [sic]” and 
called for legislation to “further manufacturing 
of green energy sources” and “green economy 
jobs” as a step toward full employment.1 The 
resolution was widely circulated among other 
unions and community groups in the Midwest.

Some resolutions call for meeting scientific 
targets for GHG reduction. A 2008 resolution 
on Global Warming and Green Jobs from the 
national convention of the American Federation 
of State, County and Municipal Employees 
(AFSCME) called for federal legislation to 
“reduce national greenhouse gas emissions to 

levels consistent with the recommendations 
from the [Intergovernmental Panel on Climate 
Change] (IPCC)” and for “60 to 90 percent 
reductions” of GHG emissions. AFSCME’s 
Climate Action Plan resolution called for gov-
ernment GHG reduction programs with “speci-
fications for public contracts to include 
equitable opportunities for green jobs among 
historically disadvantaged communities,” “fair 
wages and benefits for workers,” and “prefer-
ence for unionized, local firms.”

Many union statements on climate protection 
are ambiguous, however, often supporting an 
“all of the above” energy policy. A Teamsters 
statement confirms that “human use of fossil 
fuels is undisputedly contributing to global 
warming” and that “aiding a transition to more 
fuel-efficient rail and trucking technology, 
expanding high-speed passenger and cargo rail 
and mass transit, retrofitting and building energy-
efficient homes and public facilities, expanding 
recycling and sustainable warehousing, building 
wind and solar farms, and revamping the electri-
cal grid” are all “clean energy” solutions that 
will “create new jobs,” and “increase the demand 
for existing Teamster jobs in industries like 
warehousing, freight, rail, construction, waste 
and recycling.” However, the statement also 
calls for expansion of nuclear and “clean coal” 
energy. The Teamsters also helped spearhead 
labor support for the Keystone XL pipeline.

Unions often play a role in educating their 
members and the public on issues ranging from 
labor rights to health care, and increasingly cli-
mate change. Such education often includes the 
causes of global warming, the future threat, and 
the impacts already occurring, as well as the 
potential for jobs fighting climate change.

The New York State Nurses Association, for 
example, held seminars focused on nurses and 
climate change for hundreds of registered 
nurses (RNs) in four major medical centers. 
The seminars reflected their RN understanding 
that “climate change and fossil fuel expansion” 
constitute “a global health emergency.” Nurses 
“advocating for climate justice” provide “a 
strong statement to help blunt and reverse 
global warming.” Confronting energy corpora-
tions, their fossil fuel burning operations, and 
the policies that support these energy enter-
prises is “part of the RN strategic mission.” 



Brecher 3

Nurses shared their stark observations: increased 
rates of asthma, especially among the popula-
tion of children; heart disease and lung disease; 
heat-related ailments, especially for the elderly; 
and cancer.2

A few unions have explicitly defined them-
selves as part of the climate protection movement. 
The United Association (UA), with 340,000 
members in plumbing and pipe fitting across 
North America, portrays itself as part of a 
“Green Building Movement” and promotes its 
green initiatives on its website. It created the 
United States’ first union sustainability office, 
which developed three new craft-specific 
“green” certifications in plumbing/pipe fitting, 
sprinkler fitting, and heating, ventilation, air 
conditioning, and refrigeration (HVAC/R). UA 
also drives “Green Training Trailers” around 
the country to educate members and the general 
public about the importance of energy effi-
ciency. It has trained its instructors to educate 
and certify members in “green systems aware-
ness” and has opened the program to both its 
employer partners and the general public.

Some unions target workers in green jobs for 
recruitment. Laborers’ International Union of 
North America (LIUNA), for example, negoti-
ated a card check agreement with Conservation 
Services Group, a company that conducts 
nearly a half million home energy assessments 
annually for utilities and energy efficiency 
organizations nationwide. LIUNA also char-
tered Green Jobs Local 58 for workers special-
izing in weatherization and other green jobs.

. . . [T]he Montgomery County 
Government Employees Association 

and the United Food and 
Commercial Workers . . . Local 1994 

with its six thousand members 
voted to divest their union pension 

funds of all fossil fuels. 

Some unions put climate protection in the 
context of a wider program for social and eco-
nomic change. The Communication Workers of 
America (CWA) union has emphasized the 
need for “a broad progressive movement to both 
address climate change and create good jobs.” 

Its report, Networking the Green Economy, 
advocates long-term public and private invest-
ment in high-speed broadband to build more 
sustainable communities and the development 
of smart grid and smart building technologies. 
It has developed a Green Production Module to 
teach industrial workers about environmental 
practices and regulation to enhance the green-
related skills of manufacturing workers.

Unions are also beginning to use their pension 
funds for climate protection initiatives. For exam-
ple, AFSCME worked with the investment staff 
of the California Public Employees’ Retirement 
System (CalPERS), the $239 billion pension fund 
to develop language for an infrastructure invest-
ment policy that specifically targets green infra-
structure as a priority area. A few unions have 
voted on, and many others are now debating, 
whether to join the movement to divest from fos-
sil fuels and move their investments to clean 
energy. For example, in the state of Maryland, the 
Montgomery County Government Employees 
Association and the United Food and Commercial 
Workers (UFCW) Local 1994 with its six thou-
sand members voted to divest their union pension 
funds of all fossil fuels.3

Climate protection activists have created their 
own organizations within a number of unions. 
The AFSCME Environmental Stewardship 
Employees Network, for instance, includes many 
AFSCME members who work in jobs protect-
ing the environment. The AFSCME Green 
Environmental Caucus aims to bring environ-
mental protection into collective bargaining and 
to form greater links between labor and environ-
ment to “help the environment while also foster-
ing family-wage jobs and a healthy economy.”

In the Workplace

While workers, as non-owners of the means of 
production, might appear to be excluded from 
affecting what happens in the workplace, in fact 
these employees have many ways for influencing 
the work process. Many of them are being used to 
promote climate protection. These efforts repre-
sent an initial stage of climate de-alienation.

Workers are uniquely situated to serve as the 
eyes and ears of the wider public about what 
goes on in the hidden precincts of the work-
place; in fact, whistle-blowers have often been 
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the means by which the public has found out 
about environmental violations and threats. A 
particularly dramatic case occurred in 2006 
when the Bush administration ordered NASA’s 
James Hansen and other government scientists 
not to provide the public with scientific infor-
mation about global warming. In response, staff 
members at the United States Environmental 
Protection Agency (EPA) initiated a petition that 
was taken up by leaders of twenty-two local 
unions representing more than ten thousand 
EPA workers asking Congress to take immedi-
ate action against global warming and demand-
ing an end to the gag orders: “We request that 
Congress mandate that U.S. EPA inform the 
public about their ‘right to know’ regarding the 
current technology that is available to control 
carbon emissions” and “allow U.S. EPA’s scien-
tists and engineers to speak frankly and directly 
with Congress and the public regarding climate 
change, without fear of reprisal.”4

Many unions play a significant role in work-
force development for their industries and 
employers. They are increasingly providing 
recruitment, apprenticeship, education, and 
training to develop the workforce skills neces-
sary for a transition to a climate-safe economy. 
The Service Employees International Union’s 
(SEIU) property service workers Local 32BJ in 
New York, for example, has pioneered programs 
in green building management, such as 1,000 
Green Supers which helps “ensure the gains 
made through retrofits are fully realized by a 
well-trained property services workforce.”

Unions are also beginning to make climate 
protection an issue in collective bargaining. 
The SEIU has traditionally bargained over 
effects of environmental hazards on its mem-
bers and promoted labor-management commit-
tees on environmental and health and safety 
issues. As it has increasingly identified climate 
change as an issue, the SEIU has sought to 
include carbon emissions as a collective bar-
gaining issue. For example, the SEIU California 
Public Sector Local 1000 has included a “Joint 
Labor Management Committee on Waste 
Minimization” and “Joint Labor Management 
Committee on Greenhouse Gas Emissions 
Reduction” in its bargaining proposals. 
AFSCME has developed its own Sustainability 

Planning Toolkit to help cities and counties 
develop sustainability plans.5

Unions have played a role in promoting less-
polluting technologies not only in their work-
places but also in the products they manufacture. 
Autoworkers provide a case in point. In the 
decade following World War II, the UAW pres-
sured auto companies in the United States to pro-
duce smaller cars. But the union was consistently 
rebuffed by the companies, which jealously 
guarded their management prerogatives. 
Eventually, the UAW abandoned its efforts to 
influence product development and instead 
joined the auto industry’s fight against mileage 
standards. As a result, when the American auto 
industry collapsed in part because few consum-
ers wanted to purchase their gas-guzzlers, the 
UAW was widely perceived as part of the prob-
lem. When the Obama administration rescued 
the auto industry based on new fuel efficiency 
standards, the UAW reversed its position and 
supported them. UAW president Bob King later 
noted, “The drive to bring innovative fuel-saving 
technologies to market is transforming the auto 
industry in the United States and creating good 
jobs from the research lab to the factory floor.”

The SEIU has sought to include 
carbon emissions as a collective 

bargaining issue. 

Some unions are spearheading reorganiza-
tions of production that will serve both workers 
and environmental needs. At a local level, an 
alliance of unions, environmentalists, and com-
munity groups supported by the Teamsters suc-
cessfully combated severe pollution produced 
in the Port of Los Angeles. The alliance devel-
oped a plan to restructure work relations in the 
port to provide the self-employed, largely 
immigrant Latino truck drivers’ regular jobs 
with employers who would be responsible for 
providing low-emission trucks. Their plan for 
decasualizing the workforce was going forward 
until a court ruled that the workers were inde-
pendent contractors and therefore not eligible 
for union representation. Workers have 
responded with a series of strikes and a subse-
quent court decision found the drivers are 
workers whose labor rights must be respected.
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At the national and even international levels, 
the Teamsters are pursuing a broad strategic pro-
gram to reorganize the entire transportation sys-
tem on a basis that will protect good jobs, the 
climate, and the environment. Sectoral competi-
tion for scarce funding among trucking, rail-
roads, airlines, and shipping ports has repeatedly 
pitted Teamster union members against each 
other. To forestall such conflicts, the Teamsters 
are casting themselves as a “supply chain union” 
representing workers in every link of the global 
supply chain from ports to distribution centers to 
railways to trucking to the final customer—thus 
countering the dynamics of an internal “separa-
tion of labor.” They are advocating intermodal 
systems that maximize efficiencies and thereby 
reduce GHG emissions. Teamsters believe that 
an efficient intermodal system could actually 
increase employment in sectors where the union 
has a presence, while reducing the non-union, 
low-wage, high-turnover jobs in the inefficient 
over-the-road long distance trucking sector.

Cross-Union Networks

Labor action on climate change has by no means 
been confined within individual unions. Trade 
unionists have also promoted climate protection 
across union lines. After the participation of 
unions in the 2014 People’s Climate March in 
San Diego, activists from the American Federation 
of Teachers, the International Brotherhood of 
Electrical Workers, the building trades, the 
nurses, and other unions formed an Environmental 
Caucus in the San Diego–Imperial Counties 
Labor Council. Such caucuses have now formed 
up and down the West Coast.

. . . [T]he Sierra Club and United 
Steelworkers formed the BlueGreen 

Alliance focused on green jobs, 
clean energy, and worker rights. 

In the absence of leadership from the AFL-
CIO, two new labor–environmental alliances 
sprang up to continue the collaboration. The 
Apollo Alliance was founded in 2003 to advance 
energy independence and clean, more efficient 
energy alternatives. The Apollo Alliance brought 
together leaders from business and environmental 

organizations with over thirty labor unions. The 
goal of the alliance was to catalyze a clean energy 
revolution in America. Initially, the words “cli-
mate change” and “global warming” were absent 
from its website and most other materials, even 
though the program it advocated would have sig-
nificantly reduced GHG emissions. Over time, it 
gradually came to include climate protection as an 
additional benefit of clean energy.

In 2006, the Sierra Club and United 
Steelworkers formed the BlueGreen Alliance 
focused on green jobs, clean energy, and worker 
rights. It eventually included four major envi-
ronmental organizations and ten unions. It has 
played a major role in projecting the idea of 
green jobs into the political arena and at times 
into government policy. Initially it rarely men-
tioned global warming, but over time climate 
protection has become an important part of its 
program. The BlueGreen Alliance works to

design public policies, perform research, 
and run public education and advocacy 
campaigns to advocate for practical 
solutions; facilitate dialogue between 
environmentalists, union members and 
other stakeholders; and educate America’s 
labor union members and environmentalists 
about the economic and environmental 
impacts of climate change and the job-
creating opportunities of environmental 
protections.6

In 2012, the Apollo Alliance and the BlueGreen 
Alliance merged.

The Labor Network for Sustainability (LNS) 
was founded in 2009 to encourage labor to 
become a leader in the movement for sustain-
ability and climate protection. It advocates a full-
spectrum sustainability that includes economic, 
social, and environmental dimensions, while 
eschewing “all of the above” energy policies that 
aggravate climate destruction. It has argued that 
climate change is not a threat in some remote 
future but is already harming workers, jobs, and 
unions. LNS has urged unions to support the 
GHG reduction targets recommended by climate 
scientists and has proposed economic strategies 
to meet those goals in a labor-friendly way that 
would provide millions of new jobs as well as 
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provide a just transition for workers whose jobs 
may be threatened by climate protection poli-
cies. LNS has also helped organize labor opposi-
tion to the Keystone XL pipeline. At the same 
time, the group has encouraged environmental-
ists to understand the concerns of working peo-
ple and to develop and advocate for good jobs 
and just transition programs.

In January 2016, the LNS organized the first 
Labor Convergence on Climate, which brought 
together seventy-five labor leaders to forge a 
common strategy to change organized labor’s 
approach to climate protection. The Convergence 
included invited representatives of state AFL-CIO 
unions, city central labor councils, and individual 
unions, including building trade, manufacturing, 
public employee and service unions, and elected 
officers. The Convergence laid out one-year, 
three-year, and five-year goals for the emerging 
labor climate movement. It developed strategies 
to address every level of organized labor. Among 
other projects, it planned to promote resolutions in 
local unions, local central labor councils, state 
AFL-CIO and international unions, and ultimately 
the national AFL-CIO.

The Climate Justice Alliance . 
. . emphasizes local grassroots 

initiatives as alternatives to large-
scale market-based programs to 

counter climate change. 

The Climate Justice Alliance grew out of the 
global Climate Justice Now! network that pro-
vided a critical voice in the UN climate change 
process for developing countries and marginal-
ized communities around the globe.7 The Alliance 
includes more than forty organizations, many of 
them local grassroots groups in low-income com-
munities which are often “frontline communi-
ties” directly affected by climate change and 
fossil-fuel facilities. The constituency of the 
Alliance includes poor and minority sectors of 
the working class often marginalized in orga-
nized labor, and it has also engaged unions at 
both local and national levels. It opposes extreme 
energy projects and emphasizes local grassroots 
initiatives as alternatives to large-scale market-
based programs to counter climate change.8

Labor climate networks extend downward to 
local and state formations. An example is the 
Connecticut Roundtable on Climate and Jobs, 
formed in 2012 as a partnership between the 
Connecticut AFL-CIO and the Interreligious 
Eco-Justice Network “to strengthen collabora-
tion among Connecticut’s labor, environmental, 
and religious groups in advocating for public 
policies that address urgent concerns about cli-
mate change while creating good-paying jobs 
right here in our state.”9 The Roundtable has 
campaigned around a number of issues where 
there is common ground among its constituents, 
including preserving the incentive for energy 
efficiency and solar energy by preventing elec-
tric companies from greatly increasing their 
fixed charges and establishing a new Governor’s 
Council on Climate Change to develop a new 
state Climate Action Plan. Similar organiza-
tions have now been formed in Maryland, 
North Carolina, and other states.

Labor climate networks also extend upward 
to the global level. In 1992, the International 
Confederation of Free Trade Unions (ICFTU) 
devoted its World Congress to environmental 
issues. Its successor, the International Trade 
Union Confederation (ITUC), has been a strong 
advocate for climate protection and a just tran-
sition for workers. It has organized global labor 
participation in UN climate conferences.

. . . [T]he International Trade Union 
Confederation . . . has been a strong 

advocate for climate protection 
and a just transition for workers.

A series of international gatherings began 
with the First Global Trade Union Assembly on 
Labour and the Environment in Nairobi, Kenya, 
in January 2006. In April 2006, São Paulo hosted 
the first ever Trade Union Regional Conference 
on Labour and the Environment for unions in 
Latin America, and in July 2006 another 
Regional Conference took place in Johannesburg, 
South Africa. These events were co-hosted by 
the United Nations Environment Program 
(UNEP), the ITUC, and the Trade Union 
Advisory Committee to the OECD (TUAC), and 
organized by the Sustainlabour Foundation.
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Trade Unions for Energy Democracy (TUED), 
which includes thirty-six unions from twelve 
countries, aims to build “a global trade union 
community for energy democracy.” TUED is

a platform for trade unions from all 
sectors and countries to debate, develop 
and promote real solutions to the climate 
crisis, land grabs, energy poverty, and 
pollution generated by fossil fuels—
solutions that can build unions, worker 
and community power, and advance 
social and environmental justice.

The organization is convened by the International 
Program for Labor, Climate and Environment 
(IPLCE) of the Murphy Institute for Worker 
Education and Labor Studies at the City 
University of New York. IPLCE Director, Sean 
Sweeney, is a columnist on labor and climate 
change for New Labor Forum.10

Workers in the same industry or occupation 
have also developed international networking 
around climate. For example, National Nurses 
United in the United States helped form Global 
Nurses United with climate change as one of its 
three leading issues.11

Political Action

Trade unionists have also acted to influence pub-
lic policy, the political system, and the public on 
climate issues. Sometimes this has taken the form 
of lobbying and other efforts to use established 
channels for affecting public policy; sometimes it 
has involved protests and direct actions typically 
used by social movements and often used in the 
past by the labor movement itself.

Many unions and the AFL-CIO lobbied the 
U.S. Congress actively, if ambiguously, around 
the 2009 federal climate legislation. While many, 
though not all, unions ultimately supported the 
American Clean Energy and Security Act (known 
as the Waxman–Markey bill), many unions and 
the AFL-CIO lobbied to reduce the impact of the 
bill and provide sweeteners for coal and other 
fossil-fuel companies. The bill passed the House 
but was blocked in the Senate.

Unions have frequently lobbied for legislation 
that could provide green jobs for their members 
and that also provide climate protection benefits. 
Building trade unions strongly supported the 

Obama administration’s economic stimulus pack-
age, which provided extensive support for clean 
energy investment. Unions at local, state, and 
national levels have supported programs for 
energy-efficient schools and other public build-
ings. The UAW has been a strong supporter of 
federal programs that encourage carbon-reducing 
technologies such as the Advanced Technology 
Vehicle Manufacturing Incentive Program. The 
AFSCME joined with the California Wind Energy 
Association, Sierra Club California, and the 
American Lung Association of California to sup-
port the passage of the SBX1-2 Senate bill, a law 
that requires that 33 percent of the state’s energy 
come from renewable sources by 2020.

Labor has also participated in demonstrations 
and other forms of protest to support climate pro-
tection. The most dramatic instance was the large 
union participation in the People’s Climate March 
in New York in September 2014. Under banners 
proclaiming “Healthy Planet and Good Jobs,” 
thousands of trade unionists from seventy-five 
local and national unions, highly visible in their 
red, blue, green, and white union uniforms, 
marched in a leading contingent. At the labor rally 
before the march, AFSCME District Council 37 
Executive Director Henry Garrido recalled that 
during Superstorm Sandy in 2012, “Our workers 
were at the forefront, manning shelters, evacuat-
ing people, preparing hospital beds, and rescuing 
people every day.” But Sandy was just a warning 
shot. “Labor must stand for more than working 
conditions,” Garrido continued. “We must stand 
for more than contracts. We must stand for envi-
ronmental justice—otherwise, we will become 
irrelevant.” The issue of climate change, he con-
cluded, is “the biggest threat to our humanity.” We 
can no longer afford to put our heads in the sand: 
“Today is the day that the human race stood 
together and said, ‘Enough!’”12

Workers Are Challenging Climate 
Alienation

Such actions represent a partial reversal of cli-
mate alienation unfolding. When workers act in 
our unions, communities, workplaces, and polit-
ical systems to fight the causes of global warm-
ing, we turn our activity from climate destruction 
to climate protection. When we organize in net-
works that reach from our local communities 
around the world to fight for our common interest 
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in protecting the climate, we move beyond nar-
row interests to global climate solidarity in 
defense of our mutual interests. When we use our 
organizations, our influence in the workplace, and 
our political power to encourage the transition to a 
climate-safe world, we challenge the power of 
governments and corporations that intend to con-
tinue climate destruction.

When workers demand effective global cli-
mate protection agreements, we challenge the 
right of states to act without concern for the well-
being of the world’s people and environment. 
When we pressure our employers to transition to 
climate-safe production, we challenge the exclu-
sive rights claimed by property owners. When we 
call for restrictions on the right of corporations to 
pollute, we challenge the absolute supremacy of a 
profit-driven market. When we join workers 
together to act on common interests, we chal-
lenge the separation of workers from each other 
and our domination by our employers. When we 
fight for a transition to clean, renewable energy, 
we begin to end the era of human dependence on 
fossil fuels. We thus challenge, in limited ways, 
the basic patterns of the world order of climate 
destruction. Transcending those limits requires 
drawing together these sprawling, largely uncon-
nected elements into a concerted challenge to cli-
mate alienation.
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